Policy on Communications

Purpose of Policy

The purpose of this policy is to outline the procedure and limits for the Association’s bulk written (hard copy) and electronic communications with the Membership.

Mass Email

UWFA will distribute messages to Members via email to communicate information having direct, timely, and relevant bearing on Members. 
UWFA Website and Social Networking

The Association will use its website and other online resources to publicize the following:

i. Association events;

ii. the Association newsletter;

iii. Labour/Management and Workplace Health and Safety committee notices;

iv. Executive Council notices, agenda, and non-confidential minutes;

v. collective agreements;

vi. information for new Members;

vii. strike information and updates;
viii. news releases during times of labour unrest;

ix. related labour news; and

x. other items deemed appropriate by the Communications Committee.

Written Communications

The Association will not normally send out bulk written notices to its Members.

External Media 

When it is deemed appropriate, the UWFA President shall appoint an external media representative to co-ordinate external media relations during collective bargaining.
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